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Are you  looking to  align your business  with  a  local  
Recruitment agency, who takes the time to listen and 
understand your needs? 
 
Network  Recruitment  is a  leading  local  recruitment 
Agency who  works  with   many  businesses  on   the 
Northern  Beaches.   We  have  been  able  to provide  
high  performing  staff  to  assist   business   in   many  
areas.    These   have    included   office   staff,  sales 
people,  middle   management   and   warehouse 
operators.  We are able to supply  these staff to you at 
either a temporary or a permanent basis. 
 
If you are looking to  appoint a staff member or would  
like some recruitment  advice,  please  do not hesitate  
to contact Lindy Wellington on 02 9004 4333. 

 Stable Proper ties 
November  Business 

Breakfast  

Best Chr istmas 
L ights 2006 

 
SK Snow Sports 

Our  Vision 
 
The most innovative 
Chamber catering for the 
needs of its business 
community by providing 
s u p p o r t  a n d 
encouragement, pride of 
ownership and offering 
guidance and direction. 
 
The Chamber is also 
dedicated to developing  
links between business, 
community groups and 
government to  create a 
vibrant community in 
the Warringah area. 

Debbie Fraser & Ed 
Horton with the winning 
bidder of the celebrity 
sur f board char i t y 
auction 
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On 12 December 2006 a number of 
amendments to the Workplace 
Relations Act 1996 (the Act) came 
into effect.  Many of these 
amendments respond to issues 
raised with the federal Government 
by ABL State Chamber and 
address some of the unintentional 
and negat i ve ef f ect s of 
WorkChoices on employers. 
Below is a summary of some of the 
changes introduced by the 
amendments and their effect on 
employers. 
 
 
Over t ime not counted for  
accrual of paid annual/personal 

leave 
Previously under WorkChoices, 
an employee who was regularly 
required to work more than 38 
hours per week could be entitled 
to accrue and be paid leave on the 
basis of both ordinary and 
overtime hours.  The amendments 
to the Act clarify that the base 
number of weekly hours for 
calculating annual and personal/
carer’s leave are the employee’s 
specified hours, up to a maximum 
of 38 hours per week.  The effect 
of the amendment is that under the 
Standard, an employee does not 
accrue annual or personal/carer’s 

leave for hours worked above 38 
hours per week. 
 
Cashing out of personal/carer ’s 
l eave thr ough a wor kplace 
agreement 
An employee is now able to request 
to cash out an amount of paid 
personal/carer’ s leave each year, 
provided that a minimum balance of 
at least 15 days leave remains 
available after cashing out (pro rata 
for part-time employees). This is not 
compulsory, and is only possible with 
the agreement of the employer. A 
relevant workplace agreement needs 
to make provision for such a 

certified agreement (CA), pre-
reform AWA or preserved state 
agreement (PSA), the redundancy 
provisions within that agreement 
will now be preserved, for a period 
up to 12 months. The employer 
ceases to be bound by the 
redundancy provisions in the 
terminated agreement once the 12 
month period ceases; the employee 
no longer works for the employer; 
or a new workplace agreement is 
made, whichever comes first. 
These rules apply similarly in a 

payment is more than one month), 
then the APCS provisions would 
apply. Please note that if the APCS 
or workplace agreement/contract 
does not contain any frequency of 
pay provi sion, the defaul t 
fortnightly payments in arrears 
would apply. 
 
Protection of redundancy 
entitlements 
If an employer terminates a 
workplace agreement made under 
WorkChoi ces, a pre-reform 

transmission of business situation. 
When terminating a workplace 
agreement unilaterally, an employer 
must provide written notice, this 
notice must now include details of 
any  preser ved redundancy 
entitlements. 
 
I f you are interested in  more 
information and the full list of 
amendments go to 
www.workchoices.gov.au 
 
 

appropriate circumstances might 
include a natural disaster, a 
warehouse fire or breakdown in 
machinery for which the employer 
cannot be reasonably held 
responsible etc. The stand down 
right would apply where there is no 
contract of  employment or 
industrial instrument that provides 
for a stand-down for the relevant 
circumstance (or if the relevant 
stand-down provision is dependent 
on an application to a third party), 
and does not require approval from 
a third party (i.e. the NSW IRC, 

AIRC etc.). 
 
Frequency of payment 
The frequency of payment guarantee 
has been amended so that if a 
workplace agreement or common 
law contract provides payment for a 
frequency of one month or less, it 
will take precedence over any 
frequency provision in an Australian 
Pay and Classi f ication Scale 
(APCS) that would ordinarily apply. 
If there is no frequency of pay 
provision in an agreement or 
contract (or the frequency of 

circumstance, and the employee 
must also make a separate written 
request to the employer on each 
and every occasion he/she wishes 
to cash out the leave. 
 
Stand-down provisions 
The Act now provides a default 
right for an employer to stand 
down an employee without pay, if 
the employee could not be usefully 
employed because of any stoppage 
of work for which the employer 
cannot be reasonabl y held 
responsibl e. The types of 
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More than ever Stewart House needs 
your support. 
  
In order to pay for the costs of the chil-
dren’s food, their bedding, the excur-
sions we take them on, their supervisors’  
salaries and various operating costs, we 
must now raise $2.5 million each year., 
please support us in any way you can. 
  
 
 
 
 
 
 
 
               
 
If you would like to tour Stewart House, 
late afternoon/or early evening, please 
call Miranda on 99383021. 
 

Stewart House is unique. It consists of a 
government school and a statutory 
health corporation operating together on 
the one site at South Curl Curl. The 
statutory health corporation provides 
health services to the children and  
operates a charity.   
 
 
Although school and NSWHealth staff 
and resources are funded by their re-
spective Departments all other costs 
must be funded from monies raised by 
the charity. 
 
 
 
 
 
 
 
 
 

$ � � � � � � � � � � � � � � � � � %
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For most people Chr istmas is a 
whir l of social activity, gift giving 
and excitement. For many people 
in our  community, however , 
Chr istmas is the time when they 
feel most alone and isolated. 

 
Lifeline Northern Beaches are a local 
charity group who offer support and 
assistance to these people in need.  
 
Shirley Eggleton, General Manager of 
Lifeline Northern Beaches said “There 
are many people in our community who 
have no family or support nearby and 
who will be spending Christmas alone 
this year. Imagine having nowhere to go 

for Christmas Day or no one to visit 
you over the Christmas period if you 
are elderly or infirmed. It is a very 
sad prospect for some”   
 
 
“Lifeline provides a helping hand 
wi th Chri stmas hampers and 
children’s gifts as well as being there 
with their 24 hour 7 day a week crisis 
line. Lifeline are trying to help put 

the joy back into Christmas for many 
people by giving them something to 
look forward to again”  

 
Lifeline Northern Beaches carry out 
all their good works in our local 
community and rely almost entirely on 
the generosity of the local people to 
raise the finds to continue to offer 
these  vital services. 
 
 
 
Lifeline Northern Beaches is 
appealing to the local community 
to get into the Chr istmas spir it 
and help Lifeline to put the joy 

back into Christmas.  Please call 
9949 5522 with  
donations or  to volunteer   

your  assistance. 
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There are a number of ways 
to make a donation: 

·  Make a financial do-
nation  

·  Become a corporate 
sponsor  

·  Sponsor a child  
·  Donate funds from a 

designated charity 
day eg. Golf Day  

·  Sponsor a project eg. 
refurbishment of the 
children©s dormitories  
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Paul Harmer at the September 
Business Breakfast. 
 
 
 
After  Paul’s branding pres-
entation at the September 
Breakfast we received many 
requests for  more informa-
tion.  Our thanks to Paul for  
providing an ar ticle on the 
first of his 7 Brand Building 
Business Growth Strategies. 
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Think “ the Experience”  
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